
We make Next Mobility



This report has been prepared in accordance with various international standards

and guidelines. It has been developed based on the Core option of the Global

Reporting Initiative (GRI), the international standard for sustainability reporting,

and incorporates indicators from the UN Sustainable Development Goals (SDGs)

and the Task Force on Climate-related Financial Disclosures (TCFD).

About This Report
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(Consolidated Basis / Unit: 100 Million KRW)
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A part where pads are pressed against both 

sides of a disc that rotates with the 

vehicle's wheels, creating friction to slow 

down and stop the vehicle

A hybrid brake disc that applies aluminum 

to the HAT portion (designed for hub 

mounting), improving the weight 

disadvantage of traditional brake discs

A braking part that reduces rotational 

force by pressing the lining against the 

drum



| | |

13

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

ESG
Management



| | |

14

•  

•  

•  

•  

•  

•  



| | |

15



| | |

16



| | |

17

60

40

20

0

80



| | |

18



| | |

19

•

•

•

•

•

•

•

•



| | |

20

•

•

•

•

•

•

•

•

•

•

•

•

In line with the era of eco-friendly and electrified mobility, we are developing motors and controllers with specialized performance and functionality. 
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We secure outstanding talent through a fair and transparent recruitment policy and enhance human competitiveness by systematically strengthening employee capabilities. 

Additionally, we foster a work-friendly environment so that employees can work happily, and we operate various welfare programs.
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NAMYANG NEXMO not only complies with relevant laws and regulations but also strives to respect the human rights of each employee. 

To this end, we conduct annual training and have established related provisions in our employment regulations. 
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※ Acquisition of third-party certification for the base year (2019, 2023, 2024) by request of the customer's 2025 "third-party certification of emissions from partner business sites"
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Incentives for Outstanding Partners Awards for Outstanding Companies Units 3 3 3
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